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DEFINITION OF TERMS

SCRIPTURE For the purpose of standardization only, all garip
references cited are from the King James Version.

MEMBER A person who has met all membership qualifications
specified in Article 11.

DISCIPLINE COMMITTEE A committee composed of Senior Pastor and Body of
Deacons to determine, hear and resolve mattersrefibal
and membership covenant offenses by the membership

INUREMENT To become of advantage to any one member or gobup
members, i.e. trustees, officers, etc.

INDEMNIFICATION To secure against loss hurt or damage as speified
Article XIV.

ACTIVE RESIDENT MEMBER  Member who has attended worship services withirptst
12 months as evidenced by a record of giving achayrch
records indicating attendance of Sunday School or
Discipleship Training Classes.

CHURCH ORGANIZATIONS Those functions specified in these bylaws, andigkér
supplemented in the Church Organization Chart

CORE VALUES Foundational statements that represent some ahtine
important godly values adopted and upheld by ther€h

BUDGET A unified plan employing a zero base concept, findeor
each fiscal year, its financial needs and allotat&nancial
resources to carry out the church programs.

QUORUM A specified number of members required present to
conduct the business of the Church at regular eciap
called church conferences and at board or teamimgset



AMENDED, REVISED AND RESTATED
THE BY-LAWS of the
First Baptist Church of Eau Gallie, Inc
Melbourne, Florida 32935
ARTICLE I. NAME AND PURPOSE
Section 1. Name

This congregation of believers shall be known asRinst Baptist Church of Eau Gallie,
Inc.

Section 2. Purpose.

This congregation is organized as a church exasifor charitable, religious, and
educational purposes within the meaning of Sedidh (c) (3) of the Internal Revenue
Code of 1986 (or the corresponding provision of aiyre United States Revenue Law),
including, but not limited to, for such purposele testablishing and maintaining of
religious worship, the building of churches, paesges, schools, chapels, radio stations,
television stations, rescue missions, print shageycare centers, and camps; the
evangelizing of the unsaved by the proclaimingefZospel of the Lord Jesus Christ; the educdting o
believers in a manner consistent with the requinesta Holy Scripture, both in Sunday and weekday
schools of Christian education; and the maintaibingissionary activities in the United States amyl
foreign country.

ARTICLE Il. MEMBERSHIP

Section 1. Candidacy

Any person(s) desiring membership in the First BapChurch of Eau Gallie, Inc.
hereafter identified as the “Church,” may indict#teir decision in one of the following
ways:

A. Come forward in any worship service during timeet of invitation and share their
decision with a Pastor, Deacon or Commitment Cdonse

B. Indicate a desire to become a member by attgradi‘Church Membership Class” and
completing the membership application.

C. Participate in Believer's Baptism witnessed liiyy €hurch Body following a personal
conversion experience.

Section 2. Qualifications for Membership:

A. A personal commitment of faith in Jesus Christdalvation.

B. Baptism by immersion as a testimony of salvation.

C. Completion of the Church’s membership class andisggthe membership covenant.
Limited exceptions to completing the membershis<lahall be at the discretion of
the Senior Pastor.

Section 3. Membership Restrictions.




The First Baptist Church of Eau Gallie, Inc., shmait knowingly admit into membership
any person or persons, who by their own admissioemutable testimony of others,
practice an alternate lifestyle, such as homoséyubsbianism, or anyone who is living
in cohabitation beyond the sanctity of marriagdisThurch considers these lifestyles to
be in direct conflict with the Word of God, the & of our faith, and the beliefs of this
Church. Members of this Church, who fall victimthese lifestyles, the knowledge of
such lifestyles becoming known to the Church byrtben admission and/or the
reputable testimony of others, shall be dismissetica restored in accordance with
Section 10 of this Article.

Section 4. Acceptance of a Letter:

Persons, who wish to unite with The First Baptisuf€h of Eau Gallie, Inc., may do so
by the transfer of a letter from a church that kote same doctrinal beliefs. All
qualifications for membership in Section 2 musiiet before the person(s) is considered
a member.

Section 5. Statement of Faith.

Whenever a letter of membership cannot be secarpdrson may present themselves as
candidates for membership by stating that they hedchbership in a church that holds
the same doctrinal beliefs as this Church. Aéldications for membership in Section 2
must be met before the candidate is consideredaber

Section 6. Church Affirmation

Candidates, who have met all the qualificationsni@mbership as outlined in Section 2,
automatically become church members entitled teesir the church. Persons who have
not met the qualifications for membership shall @@mas candidates until all of the

gualifications for membership as outlined in Settoare met.

Section 7. Member Covenant

Having received Christ as my Savior and Lord arehdeaptized, and being in agreement
with Church doctrines, strategy and structure,wrieel led by the Holy Spirit to unite
with this church family. In doing so, | commit ngJfto God and to my fellow members
to do the following:

A. 1 will protect the unity of my church
...by acting in love toward other members
...by refusing to gossip
...by following the leadership

B. I will share the responsibility of my church
...by praying for its growth
...by inviting the unchurched to attend
...by warmly welcoming those who visit



C. I will serve the ministry of my church
...by discovering and using my gifts and talents
...by being equipped to serve beside my pasiwddeaders
...by developing a servant’s heart

D. I will support the testimony of my church
...by attending faithfully
...by living a Godly life
...by scriptural giving

Section 8. Privileges of Membership

A. This congregation functions not as a pure deawg but as a body under the
headship of the Lord Jesus Christ and the direcifdhe Senior Pastor as the
undershepherd with the counsel of the Body of Deaemd the Leadership Team.
Determinations of the internal affairs of this attuare ecclesiastical matters and shall be
determined exclusively by the church’s own ruled procedures.

B. Membership in this church does not afford theniers with any property,

contractual, or civil rights based on principleslefnocratic government. Although the
general public is invited to all of the church’snsbip services, the church property
remains private property. The Senior Pastor (diisrabsence, an individual designated
by the body of deacons) has the authority to su$pemnevoke the right of any person,
including a member, to enter or remain on churdperty. If after being notified of such
a suspension or revocation, the person entersr@ing on church property, the person
may, in the discretion of the Senior Pastor (dnignabsence, an individual designated by
the body of deacons), be treated as a trespasser.

C. A member, upon five-business days prior writteguest made upon the church, may
inspect or copy the prepared financial statemeftthe church, the minutes of the
proceedings of church meetings, and the minutéiseoproceedings of board meetings.

1. A member may not, under any circumstances, inspecbpy any record relating
to individual contributions to the church. Othercawnting and financial records
obtained shall be for the “personal use” of the tonemand not be provided to
agencies or persons outside the church family.laian of this requirement shall
be cause for automatic dismissal of the member.

A. The church may impose a reasonable charge, covdrengosts of labor and
material, for copies of any documents providechimember before releasing
the copies to the member.

Section 9. Termination
A. The membership of any individual member shalllntomatically terminated without
notice if the member in question has not attendesalar worship service of the church
in the preceding 12 months as evidenced by a reobrdiving or church record
indicating attendance of Sunday School or Dischifedraining classes. Upon good
cause being shown to the Senior Pastor, the SEaistor may waive this provision for
termination. Members who have been terminatedusecaf inactivity shall be contacted
by the church for the purpose of restoring themdiive membership.
3




Members who have physical limitations that will radtow church attendance will be
place on a Homebound Roll for continued ministrthoy church.

B. No member of this church may hold membershigniother church. If any member
unites in membership with another church, that gerss automatically terminated
without notice from membership in this church.

Section 10. Discipline of a Member:

_A. There shall be a discipline committee consistihghe Senior Pastor and the body of
deacons. These men shall have sole authority termdaing heretical deviations from
the Statement of Faith (Article XII) and violatiom$ the membership covenant and
requirements. If the Senior Pastor or a deactheisubject of a disciplinary matter, he
shall not sit as a member of the discipline conemnitt The Senior Pastor and deacons
shall be entitled to the same steps as other chuernbers and be subject to the same
discipline.

B. Members are expected to demonstrate specialtyogad concern for one another.
When a member becomes aware of an offense of saghitade that it hinders spiritual

growth and testimony, he is to go alone to theruffieg party and seek to restore his
brother. Before he goes, he should first examinesélf. When he goes, he should go
with a spirit of humility and have the goal of r@sttion.

C. If reconciliation is not reached, a second meméither a deacon or the pastor, is to
accompany the one seeking to resolve the matteis SEcond step should also be
preceded by self-examination and exercised inré spihumility with the goal of
restoration.

D. If the matter is still unresolved after the stequtlined in subsections (B) and (C) have
been taken, the discipline committee shall heamth#er. If the matter is not resolved
during the hearing before the discipline committixe, committee shall recommend to
the members of the church that they, after selfrémation, make an effort personally to
go to the offending member and seek that membest®ration.

E. If the matter is still unresolved after thepst®utlined in subsections (B), (C), and (D)
have been taken, such members who refuse to rapdriie restored are to be removed
from the membership of the church upon a majoritie\of the membership present at a
meeting called for the purpose of considering @iswary action.

F. No matter may be heard by the discipline conamitbr the church unless the steps
outlined in subsections (B) and (C) have been takswcept in the case of a public
offense.

G. If an unrepentant offending party is removexrfithe church membership, all contact
with him from that point forward (except by famitgembers) must be for the sake of
restoration.

H. Members who have been removed from the memhefhihe church in subsection
(E) may be restored to full fellowship accordinghe spirit of 2 Corinthians 2: 7-8 upon
their request, and after sufficient affirmationrepentance and/or lifestyle changes have
been determined by the Senior Pastor and Body at@res.
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I. The procedures provided in this section aretas Matt. 18:15-20; Rom. 16:17-18; 1
Cor. 5:1-13; 2 Cor. 2:1-11; Gal. 6:1; 1 Thess. 544 hess. 3:6, 10-15; 1 Tim. 5:19-20;
and Titus 3:10-11, and 2 Cor 2: 7-8. (KJV)

Section 11. Associate Membership:

Associate membership shall be extended to anyJvegli®ho wishes to identify with this
church during temporary local residency, such dege students, seasonal guests, or
military personnel on temporary duty. Such membepréh no way affects permanent
membership in another church, and letters of teanafe neither requested nor granted.
Associate members cannot vote or hold a leadexigjion.

Section 12.  Voting Privileges of Members and QuorurRequirements:

A. Voting by Membership Every active/resident member shall have the righd
privilege to vote on all business brought befo¢hurch. Voting by proxy is prohibited.
Parents of minor members are encouraged to regteat children from voting on any
issue on which their immaturity would hinder a @@ble judgment. At a minimum, the
church shall vote on the church budget and amentintieareto; call of the Senior Pastor,
Associates and Staff Pastors, Deacons, Trusteesjekghip Team, new and deleted
permanent paid positions, sale and purchase okprgplissolution of the corporation or
affiliation, and amendments to the Articles of Irmaration and these by-laws.

B. Quorum Reqguirements at Church Meeting®nless stated elsewhere in these by-
laws, a quorum of ten (10) percent of the actisdent membership is required for the
transaction of business at regular or special dalieetings. Active resident membership
is defined as those members who currently liveh lbcal area and who are known to
have attended worship services within the past geavidenced by a record of giving or
by church records indicating attendance of Sundalyo& or Discipleship Training
classes.

C. Quorum Requirements at Committee, Board, arairir®leetings A quorum of not
less than the majority of the membership of thentea board shall be required for the
transaction of business.

D. In all meetings of the church a majority vetall be binding, unless otherwise stated
in these by-laws.

E. Candidates for membership who have not completitdrequired actions for
membership in Section 2 of this Article shall na bntitled to vote or exercise any
privileges or rights extended to the active mentiprs

ARTICLE Ill LEADERSHIP

Section 1. Pastors

A. All Pastors are to be called and elected yGhurch. The call of a Pastor shall be
for an unlimited period and shall be based on d@evricovenant agreement outlining the
terms of the call. This agreement shall be presktd the Church at the time of voting
on a pastoral candidate.
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B. Senior PastorCandidates for election by the church are todlected by a Pastoral
Selection Team as authorized in Article Ill, SectibB of these by-laws. The Pastoral
Selection Team shall bring to the church for coamsation only one man at a time. His
election shall take place at a meeting calledHtat purpose, of which at least one week’s
public notice will be given. This election shall bg secret ballot with an affirmative vote
of three-fourths (3/4) of those present being nesogsto extend a call.

Duties The Senior Pastor’s primary duties are fourfold:

To preach the Gospel

To be shepherd of the congregation, ministeringltthe people
To provide leadership and oversight to the workhefchurch

RN S

To supervise the work of the other church stafthbministerial ang non- _ - { Formatted

ministerial.

C. Staff Pastors Staff pastors, such as Associate, Music, Ydathycation, Discipleship,
etc. may be called by the church as needed. Wkaoancy occurs, or a new position is
needed, the Senior Pastor in cooperation with gredinel Team will seek out a person
to fill the position. Two additional church membsisll be selected by the Senior Pastor
to serve as Ad Hoc members on the Personnel Teanovae representation from the
ministry area of the prospective pastoral candidéteot currently in existence, a
position description shall be completed prior tarsh for candidates. Selected
candidates shall not be brought before the churich @ coordination and discussion
with the Leadership Team and Stewardship Team.

An appropriate introduction of the candidate to¢harch shall take place prior to a call
being extended. Election shall take place at alee@r called meeting with one week’s
public notice. An affirmative vote by three-fowstbf those members present shall be
required to extend a call to the candidate.

D. Benefits and Privilege§ he pastoral call for all pastors will includeopisions for;
salary, allowances, housing, absences, and othl@s ibf mutual agreement. Absences
may include vacation time, time for revivals, attance at conferences and conventions,
and for other church-related reasons. Extendednabseby the Senior Pastor from the
church field shall be arranged with the deacon bardiy case of urgent matters with the
chairman or vice-chairman of deacons.

E. Resignation/Dismissafll Pastors, thus selected, shall serve untilréiationship is
terminated either by his request (with thirty dagtice), or by the church (with thirty
day’s notice) at a duly called meeting for thatgmse. If the Church initiates dismissal,
the membership shall be given fifteen day's notidesuch meeting. The incumbent
Pastor and the Church, by mutual consent, may eedudispense with the requirement
of notice of resignation or termination. The chusttall require that any resignation be
presented in writing. In the event of dismissglthe church, such action shall be by
ballot with the majority of those present affirmitige dismissal.

F. Senior Pastoral Selection TeamThe Leadership Team, in consultation with the
pastoral staff, shall submit nominees to the Chdochelection to serve on the Senior
Pastor Selection Team. The elected members shigttsEom their membership a
chairperson and recorder.




Section 2. Deacons

The Church shall elect qualified men from amongriesnbers to serve as deacons, to be
nominated each year in October and elected thewolg January.

A. Qualifications To be eligible for service as a Deacon, a mant me®t the following
requirements:

1. Meet the scriptural qualifications as Set fartH Timothy 3:8-13 and Acts

6:3-5.

2. The candidate must be a resident member at leastét$ of age.

3. Must have been a member of the church a minimuwnefyear prior to the
beginning of the new church year.

4. Have completed all required membership trainingesesf classes or agree to
complete within six (6) months of election.

5. Agree with and sign the Deacon Covenant.

B. Duties The work of the deacons shall be a servant tnynte the congregation.
Their primary ministry shall be focused on:

1. The spiritual and physical well-being of theicch membership.
2. The building and enhancing of harmony within therch.

3. The evangelistic outreach to the lost.

4. Assisting the pastors in any areas where needed.

C. Number The number of deacons required to adequatelysteinio the congregation
shall be determined by the Senior Pastor and tleed@eBody.

D. Plans of Rotation and Term: The Deacon Body ssgblish a plan of rotation for
active deacons at their discretion, provided thaiféicient number of qualified men are
available and willing to serve. Active deacons reagve an indefinite term of service
except during periods when a rotation plan has betnated.

E. Election and Term of Officdeacons shall be elected by the Church as follows

1. On an annual or as needed basis, nomination fonalstse made available to
the membership two weeks before nominations arelined| through the
church bulletin and by maintaining a supply of sémtms in the church foyer
and church office for the same two week period. mbmination form must
be signed by the church member making the nominatizd must state the
reason they believe the candidate is qualifiectoes

2. The Senior Pastor and Chairman of Deacons shapapeea list of all
nominations for distribution to the active deacanspecial meeting called for
that purpose.

3. The deacon body will review and prioritize the i§tnominees that meet the
qualifications for deacon ministry.

4. Members of the deacon body will be appointed tdacithe nominees to:

A. Determine if the nominee is willing to considensee.
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B. Explain the service expected of a deacon under ctimeent deacon
assignment structure.

C. Discuss the Deacon Covenant with the nominee.

D. Ask that the nominee prayerfully consider servigiying a response
within 10 days.

5. Names of qualified and willing candidates will beegented to the
congregation at a regular, or called business mgdbr election using a
secret ballot. The congregation may vote to appoowdisprove any hominee.

F. Ordination All newly elected deacons, not previously oreain shall be
scheduled for ordination as soon as practical fotig election.

G. Organization The Deacons shall elect a Chairman, Vice-Chaimand
Secretary from among the body on an annual baBle chairman and vice-chairman
shall have prior service as a deacon. The chaimhmormally preside at all meetings.
In his absence, the vice-chairman shall preside. Sécretary shall maintain the records
of the body, including the minutes of all meetings.

H. Meetings and ReportsThe deacons will normally meet on a monthly basis
Special meetings may be called by the Senior Pastitre Chairman.

I. Deacon EmeritusWith the concurrence of the Senior Pastor, tliévidual deacon,
and the deacon body, a deacon may be presentegetahurch for election as
“Deacon Emeritus.” Deacons in this status shaliehao prescribed duties, but will
have an open invitation to attend and participatdgacon functions. This shall be a
lifetime appointment.

J. Yokefellow Ministry:Yokefellows, scriptural servants (Phil 4:3), arenmeého are not
currently ordained to serve as deacons; howevesgss the attributes, character and
ministry gifts to serve the Church alongside orddiactive deacons. The Deacon Body
shall enlist, elect and utilize yokefellows usihg following criteria:

1. Yokefellow Service Opportunitieg\ssist and partner with an active deacon to
carry out the deacon family ministry to the chubcidly. Assist the deacon partner
with Church responsibilities such as benevolenospital, family, and outreach
visitation, and other duties assigned.

2. Qualifications Must have been a member of the Church a minirofisix
months and have completed all membership trainénigs of classes, or agree to
complete within six months of election. In additigyokefellows must meet the
following minimum qualifications:

Able to give a credible testimony of his salwatexperience

Be faithful in church attendance.

Demonstrate a lifestyle of unquestionable Christiaaracter.

Have an understanding of the Deacon Family MiniBign.

Be willing to serve with and accept direction ofassigned deacon.
Agree to a bond of confidentiality in all matteisalissed.
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G. Willing to attend monthly deacon meetings.
H. Understand and agree with the Deacon Covenant.

3. Election and Term of Servic®n an annual or as needed basis, the deacorsbadly
seek out candidates for yokefellows service. il determine the number of
yokefellows required, qualify and elect them forvéee. Yokefellows may serve for
an unspecified period of time.

Section 3. Church Clerk

The Church shall elect a church clerk annually, sehierm of office shall begin the first
day of the new church year or as directed by theath The clerk shall keep records of
all church actions in business session, exceptheswise provided.

It will be the responsibility of the clerk or agignee to keep a register of the church
members with date of admission, dismissal, or ddsthtisms and other pertinent data
designated by the church. The clerk or designekishae letters as stated in Article I,
Section 7A. These records shall be kept at thecthoffice.

Section 4. Church Treasurer

The church shall elect a church treasurer annuahpse term of office shall begin the
first day of the new church year, or as directedhgychurch. The treasurer shall have the
responsibility of disbursing church funds througtharch approved system of finance
and accounting. The Treasurer shall be conversiéimiand oversee the accounting
system and procedures used by the church, andpsha#nt the church’s financial

reports in quarterly or other church conferenc@e treasurer may be authorized to sign
church checks, and shall perform other duties esgpibed in Article IV of these by-

laws.

Section 5. Assistant Treasurers

Two signatures shall be required on all checkseidday the church. In view of this
requirement at least two assistant treasurerdeittlected whose duties shall be to co-
sign checks with the Church Treasurer or with egblr. They shall assist the Treasurer
as he or she or the church directs. In the absefite treasurer, an assistant treasurer
may present the financial report in church confeeen

Section 6. Financial Secretary

It shall be the duty of the Financial Secretary to

1. Record all money and other contributions to therchuproperly crediting the
individual contributors.

2. Make an annual report to individuals of their canitions to the Church.

3. Record all disbursements and issue checks agetirec

The position of Financial Secretary may be fillgdabnon-ministerial employee
of the church or by an elected member of the Church
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Section 7. Church Moderator

The Church shall have an elected Moderator. ThmiNating Team shall bring a
nominee to the church at the church conference ohatedy preceding the new church
year. Election shall be for a two-year term, bagig the first day of the new church
year. Vacancies in the office of moderator mayilbed at any regular or called church
conference

The primary responsibility of the Church Moderatoto make preparation for and
preside at the Church Conference. The Moderatdt:sh

1. Develop the Church Conference agenda in cooperaiibrthe Senior Pastor
and staff.

2. Preside at Church Conferences and adhere to tlydagb and Robert’s
Rules of Order, latest revision. The moderatonésfinal arbiter of question
of procedures. He shall have full and unilatetaharity to require
nonmembers to leave the meeting room and to ohgéeinimediate removal of
any member or other person present who is deem#tebyoderator to be
disruptive to the proceedings by act or presenbe.moderator shall have full
authority to order the removal of all minor childr@ages to be determined by
the moderator) if the moderator determines thatth®ect material or
discussion would be inappropriate for children.

3. Insure that all issues are equitably and thorougbhsidered and that church
actions are clear, decisive and properly recordeithd clerk. In the absence
of the clerk at any meeting the Moderator shallcapipsomeone to act
temporarily in that capacity.

4. Insure that responsibility for implementing acti@pproved by the church is
clearly assigned and accepted by the approprias®pecommittee or
organization.

5. Serve as resource to the church clerk in preparafithe Church Conference
minutes.

6. Call special Conferences as permitted by theseg:|

In the Moderator’s absence, the Chairman or Vicaidman of the Deacons, in that order
shall preside. In the absence of all three, tagkahall call the church to order and a
moderator pro-tem shall be elected.

Section 8. Trustees

The church shall have a Board of Trustees to adteinthe corporation’s legal affairs,
including property purchases, ownership and sdles.desirable that trustees have
vocational background and experience consistehttivéir duties and shall be at least 21
years of age.

The Trustees shall:
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1. Serve as the corporate officers of the chur@naging its’ legal affairs as
directed by the church. Any litigation involviniget church (corporation) shall be
in the name of the trustees.

2. Execute all deeds, debentures, mortgagedjearg] transfers and leases on
behalf of the church. Such instruments shall geesi and or attested to by any
two-(2) trustees.

3. The trustees will make periodic inventorie€biurch properties and legal
documents and report those findings to the Chusateaded.

4. Maintain a safety deposit box and store criticghledocuments in the same.
5. The trustees shall establish and maintain congm&ve insurance protection
for the church property, including vehicles, arability insurance to protect the
church operation and such other legally requirsdriance. Group or single party
personnel insurance shall be the responsibilithefpersonnel committee.

6. The trustees shall perform any other dutiescpitesd to them by the Church.

The Trustees shall have no power, to buy, selltgage, lease, transfer or encumber any
church property without a vote of the church, arittiog the specific action. Such a vote
shall be publicized by an announcement in the GhBudletin one- week preceding the
Church Conference.

The Board of Trustees shall consist of five to sewembers elected by the Church.
They shall be elected at the church conferenceegieg the beginning of the new church
year. Each Trustee is eligible to serve a thesa-yerm. One-third of the trustees shall
be elected each church year thereafter. Noeteustiall serve more than two
consecutive terms, after which a one-year lapse ougsir before being eligible for
reelection

The Nominating Team shall present trustee nominatfor election each year.
Vacancies occurring among the trustees may bel fdteany regular or called conference
of the church.

The Board of Trustees shall elect a Chairman, @bairman and Secretary at their first
meeting of the new church year, and meet as nagessa

Section 9. Non-Ministerial Church Personnel.

The employment and/or dismissal of all non-minisiguersonnel shall be the
responsibility of the Personnel Team in consultatigth the Senior Pastor or his
designee. All financial agreements (salary, bésigfisurance, vacation, etc.) must be
compatible with the adopted church budget.

Supervision of non-ministerial church personnel i the responsibility of the Senior
Pastor or his designee. The processes used fdoymgnt, evaluation, and dismissal of
non-ministerial personnel will be described in Bwicy and Procedures of the Personnel
Team and will be adhered to by all parties conakrne

Section 10. Adding/Deleting Positions

In the event new permanent paid church positioegabe created or any current
positions are to be abolished such action musppeoaed by the church. The
Leadership Team may approve the addition or deletfcmon-paid positions.
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Section 11. Church Leadership Team.

The Church Leadership Team shall be composed td @p members in addition to the
Pastoral Staff. Standing members of the team bleathe Chairman of: Deacons,
Trustees, Personnel, Stewardship and PropertieasleAdditional team members shall
be selected by the Senior Pastor approved by thec@tand shall represent all the
functional areas of the Church such as; Worshipngelism, Discipleship, Fellowship,
Ministry, and others defined and approved by thar€ih. Additional team members shall
serve for no more than three consecutive yeaes, aftich a one-year lapse must occur
before they are eligible for reelection. The pwof this team is to provide focus and
insight to the church in carrying out its overalksion and vision by providing godly
counsel, encouragement and principled leadershdpruhe direction of the Holy Spirit
and pastoral staff. The Leadership Team shatlde church goals, approve new and
existing church policy issues, evaluate the needda ministries and develop new
ministry objectives, and recommend budgetary reguénts for new and established
ministries.

The team shall lead the Church in all areas ofeggi@a and long-range planning in
keeping with the adopted core values, mission ampgse of the Church as recorded in
the Articles of Incorporation, these by-laws ane @hurch Policy and Procedures Book.
They shall perform an annual review of the Senistér’'ssalary and benefits, and shall
forward their recommendation to the StewardshipnT.e&pecific responsibilities and
authority of the team shall be included in the chuecords in the form of a policy
statement or position description

Section 12. Performance Evaluations.

Written performance evaluations shall be performe@ach ministerial and non-
ministerial employee on an annual basis. The Ghueadership Team shall assure
appropriate evaluation criteria for each paid posits developed and implemented.

Section 13. Officers of the Church

A. In addition to the Corporate Officers of theutth in Section 8, the Church Clerk,
Treasurer, Senior Pastor, and Chairman of the DeBody are designated officers of the
Church.

B. All officers shall annually prepare a writtegport of their work by the close of each
church year. They shall surrender any recordkeir possession to the Church Clerk at
the close of their term of office to be filed aseamanent record of the work of the
church.

C. Any officer or person holding an appointed leced position, except pastors as
provided separately in these bylaws, who neglestsihher duties as outlined in these
bylaws for a period of three months may be remdweah his or her office by a majority
vote of the Leadership Team, and another personbmappointed to serve the
unexpired term.
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ARTICLE IV. CHURCH ORGANIZATIONS

Section 1. General

The Church Teams shall assist the appropriate qgstaff members in providing
oversight and direction for all worship, disciplgsHellowship, evangelism, ministry,
legal, financial, and administrative matters of @teurch. The chairpersons of all
standing teams shall serve as part of the Chureldérship Team.

This article affirms guidance of such nature asntéarmulation, selection, nomination,
terms of service and responsibilities of team mambérovision is granted pursuant to
these By-laws and Amendments, for the Church, tabéish new teams and abolish
existing teams, as required.

A. Standing Teams The Church shall as it deems proper maintaitacerstanding
teams whose members shall be elected to servaardguins. All Standing Team regular
terms of office shall be concurrent with the Chuyelar as defined in Article VI, Section
1 of this document. The team will be given nanasspearly as practical, which associate
the team to the area in which it serves. Standiegms shall select from their
membership a chairperson and recorder.

Standing Teams shall consist of a sufficient nungfe€hurch members to accomplish
the tasks specified herein, unless otherwise dpddily these by-laws or by a vote of the
Church in Church Conference. Each team membel shale a three-year term, unless
otherwise specified by these by-laws or by a vdtéhe Church in Church Conference.
One third {/5) of the membership of each Standing Team shadlléeted/appointed each
Church year. No person may serve more than twa@8secutive three-year terms of
office on any one Standing Team after which a perds ineligible for
election/appointment to the same Standing Tearatft@ast one (1) year.

In order to be a member of a Standing Team, a @heember must have the following
qualifications:

1. Have been members of the Church for at least(@h year at the time of
election/appointment,

2. Have completed all required membership serasing classes, or do so
within a twelve-month period of election.

B. Ad Hoc Teams The Church shall, at its desire, initiate Ad Heams to render
special services of a one-time or short duratiorcfienal nature. Examples of Ad Hoc
Teams are; Building, Pastor Selection, Strateganiihg, etc. These teams may be
appointed by the Nominating Team, the Church mdderpastoral staff, or the Church
Leadership Team and shall be approved by the ChukchHoc Teams shall select from
their membership a chairperson and recorder.

C. Sub-Teams Sub-teams may be formed by any of the Churchdstg Teams as the
need may arise and will be responsible to the paeams. Sub-teams shall select from
their membership a chairperson and recorder.

13



Section 2. Nomination of Standing Teams

The Nominating Team shall place before the Chuarhinations for all Standing Teams,
except the Leadership and Nominating Teams. Themerson of each standing team
shall be appointed in accordance with Article Bc8on 11. No member shall serve as
chairperson on more than two standing teams.

Section 3. Team Status

All Teams shall have equal status before the ChuBgrvice by two or more teams
working together shall be considered as a joiribadaif the team involved.

Section 4. Church Standing Teams, Their Functiongnd Organizations

A. Nominating Team The Nominating Team shall consist of at ls&sien (7), but not
more than ten (10) Church members who are appoby¢de Church Leadership Team
and approved by the Church no later than the Jar@iaurch Conference each calendar
year. The Nominating Team members shall serveeayear term of office starting in
January of each calendar year and shall serve ne than two (2) consecutive terms
after which a member is ineligible for appointmtmnthis team for one-year.

The primary focus of the Nominating Team shallddiscover each member’'s ministry
potential, and to guide every church member taaagbf ministry service. They shall
use as criteria for selection, the known talenfss,gexperience, and spiritual insight of
individual Church members and the completion ofedjuired membership series of
classes. They shall maintain a current listinghofistry opportunities within the Church,
together with a listing of qualified potential cadates.

The team shall encourage all church members to letenfhe membership series of
classes and to volunteer for service within ther€hu The team shall work in close
association with the pastoral staff, leadershipteand organizational department leaders
in the placement of potential candidates. The @dPastor and Leadership Team shall
approve all candidates for teachers in accordaitteAaticle 11, Section 4C below. The
Nominating Team shall present nominations for Stesm@eam members to the Church
for approval at a regularly scheduled church canrfee preceding the beginning of each
new church year. Nominations for positions thatdmee vacant during the course of any
year may be presented at any regular or calleccbizonference.

B. Worship Team The Worship Team is charged with assisting thstgral staff in
fulfilling the Church’s purpose of exalting God ad@sus Christ through corporate
worship. The Worship Team shall promote, enricid aplift the worship experience of
the church membership using meaningful and effeatirethods that exalt and exemplify
the Lord.

The Worship Team and the pastoral staff shall [pioversee and administer all aspects
of the corporate worship experiences including, foit limited to, music; audio-visual
services; welcoming and greeting both guests antibmes; ushering and collection of
offerings; baptisms; the Lord’'s Supper observaneasship center preparations; altar
counselors; and prayer.
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C. Discipleship Team The Discipleship Team shall assist the appatpmpastoral staff
members with fulfilling the Church’s purpose of ggping and training the Church to
accomplish the New Testament mandate for the Chiiteky shall jointly oversee
instruction; evaluate effectiveness of programsoueces, and methods of presentation
for all church educational training including, mat limited to, Sunday School,
Discipleship Training, Missions Training, VacatiBible School, special subjects, and
the Church Library. They shall assist in the prapian of an annual plan of instruction
and may jointly, with the approval of the Leadepsheam, appoint Directors,
Coordinators, or similar positions, to superintémel educational organization.

The Discipleship Team, in consultation with the rappiate pastoral staff member, shall
establish policies regarding annual promotion ekags and/or gender distinction, and
department structure within the Sunday School drggion.

As a matter of policy, the church shall requiret tilhteachers of children and youth
submit to a background check in addition to thgilllity criteria listed below.

Additional policies and rules may be developed iamplemented, as required, to protect
the wellbeing of children and youth of the Churdthe Church shall strive to provide a
core of qualified teachers that are spirit-led, outted, and dedicated to the Lord.
Church doctrine and the principles and precepth@Baptist Faith and Message shall be
strictly adhered to in all instruction being taughto be eligible to teach a member must:

1. Be a member of the Church for at least six (6) fent

2. Have completed all required membership trainingsea or agree to complete the
series within twelve (12) months of appointment an

3. Be approved by the Senior Pastor, the Church Leageieam, and reported to
the Church body.

D. Fellowship Team The Fellowship Team is charged with assistirgghstoral staff in
fulfilling the Church’s purpose of providing encagement to the Church. The
Fellowship Team shall assist in providing and prongthe fellowship of the Church to
both members and guests, through the organizatiwh @romotion of functions,
gatherings, and activities that attract, encouragd meet the needs of the church
membership at large.

The Fellowship Team shall oversee and administexsglects of church-wide fellowship
including but not limited to, New Members Welcomit@hurch Hospitality; Sunday
Night Fellowship; Game Nights; and Wednesday Nigimners.

E. Evangelism TeamThe Evangelism Team is charged with assistiegpidistoral staff

in fulfilling the Church’s purpose of evangelizitige world around us. The Evangelism
Team shall organize and focus the direction of Chwrvangelism efforts in the local
area, state, national, and international locatiofise team shall research, investigate, and
promote new ideas, methods, and means to maintaith extend the evangelistic
influence of the Gospel of Christ.

F. By-laws and Policy Team The By-laws and Policy Team shall, at least,uaily
review the Articles of Incorporation and By-lawstbe Church. If changes or updates
are required, the team shall recommend needed ekdaaghe Church.

15



The By-laws and Policy Team shall continually rewiend update the Church Policies
and Procedures Manual. The Church Policies anceltwes Manual shall be available
to all Church members. Changes to the Churchieslend Procedures Manual shall be
publicized to the Church.

G. General Ministry Teams&eneral Ministry Teams serves the needs of thedbhamd
Community and may be created or cancelled as regess he Leadership Team shall
approve these teams and their members shall benatediin accordance with Section 2
above. General ministry teams include, but atdimited to, respite care, homebound,
transportation, benevolence, bereavement or otfmdias ministries. These teams shall
work in close association with the appropriate gradtstaff advisor who shall have
oversight responsibility for these ministries. el@hairperson of these ministry teams
shall not be represented on the Leadership TeaweVer their activities shall be under
the superintendence of the Leadership Team andtegp the Church as deemed
appropriate by the Senior Pastor.

H. Personnel TeanThe Personnel Team is charged with locating aradifging all

church staff members, except the Senior Pastagdordance with Article I, Section
1C, and Section 9 of these by-laws. The team slezktlop and maintain position
descriptions, establish hiring, dismissal and eatédmn practices for those positions. They
shall work with the Senior Pastor and the Leader$kiam in the general administration
of the Church staff whenever the need arises.

The Personnel Team in conjunction with the Stewapd$eam shall annually review all
staff members’ salaries and benefits, except tmoB&astor, and recommend salary and
benefits to the Church in the annual budget

I. Properties Team The Properties Team shall be charged with thmirgigtration of
preventative maintenance, care and security ofChlurch properties, i.e., grounds,
facilities, equipment, and vehicles.

The Properties Team shall develop and implemenpdlities and procedures dealing
with the use of Church facilities by both Churchmirers and non-Church members,
security of facilities, use and care of church ks, and coordination of custodial care.

J. Stewardship TeamThe Stewardship Team, consisting of at leas{&ixChurch
members and the Church Treasurer, shall be resperisr the administration of the
financial policies of the Church. The Church tteas shall not serve as chairperson of
this team.

Some of the Stewardship Team’s major functionst@re(1) develop the annual Church
budget; (2) supervise the maintenance of the Chtircdincial records; (3) prepare
monthly Church financial reports; (4) oversee reigins and payment of bills; (5) foster
stewardship emphasis and education; (6) rendestasse to the Senior Pastor, pastoral
staff, Church Leadership Team, deacons, organizatibeads, and Church members
alike in the total Church financial program; and provide tellers and associates from
the membership at large who shall be responsibieséeing that all Church financial
receipts are counted, prepared properly for depgsitand deposited in a Church
designated bank to the credit of First Baptist Chwf Eau Gallie, Inc.; (8) present the
proposed budget to the Leadership Team.
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The Stewardship Team in conjunction with the Pamsbifeam shall annually review the
salary and benefits of all pastoral staff membesssept the Senior Pastor, and shall
include any proposed adjustments in the annualcthbudget proposal to the Church.
The Leadership team shall perform an annual revithe Senior Pastor’'s salary and
benefits and their recommendation shall be forw@dtdehe Stewardship Team

ARTICLE V. CHURCH FINANCE

Section 1. Church Budget

The Stewardship Team, together with the SeniordPas$tall prepare the annual budget
for the forthcoming fiscal year. Leaders of orgatinal elements requiring funding

shall annually submit their request to the Stewaipl3eam. The budget shall show a
breakdown of the projected expenditures by geneedégories and more detailed
subdivisions. With concurrence of the Leadershimmigethe Stewardship Team shall
submit the budget to be approved by the churclxpeBditures of funds not included in

the budget shall come before the church for approva

Section 2. Receipts

The church membership shall follow a system of prtpnate giving as set forth in the
New Testament, “Upon the first day of the weekeleéryone of you lay by him in store
as God has prospered him.” (I Corinthians 16:2).

All receipts shall be kept in a regular bank ac¢dusm which all financial obligations
approved by the church shall be paid. Paymentsatsybe made from this account to
various missionaries, benevolent, and educationalses fostered by the church or
denomination.

Section 3. Expenditures

The church shall endeavor to operate at all timesaosound financial basis. The
Stewardship Team shall monitor income and expereditto insure the proper operation
of the budget. The team shall see that all oblgetiof the church are promptly paid.

Section 4 Financial Policies

The Stewardship Team shall establish and maintaind financial policies that provide

for adequate control and accountability of fund3hey shall ensure bookkeeping
practices are followed that meet accounting andegowental standards. The Church
body shall have the privilege to require an aufithe church financial records.

Special offerings may be received by the churchrftarnational, State and North
American Missions, Florida Baptist Children’s Honfevivals, Bible Conferences, and
other causes deemed appropriate by the SeniorrPdéguest for funds not included in
the budget shall be processed through the Stewiardiglam prior to a recommendation
to the church.

ARTICLE VI. MEETINGS AND ORDINANCES
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Section 1. Worship Services

Congregational worship services shall be held eaghday at times approved by the
church. Other worship services may be held atiseretion of the Senior Pastor.

Section 2. Prayer Service

A Prayer Service shall be held each week at a ddytime approved by the Church.
Prayer services may be cancelled during holidaysuspended during special times of
emphasis with the approval of the Leadership Team.

Section 3. Ordinances

Baptism. The ordinance of baptism shall be adrteresi to candidates at the discretion
of the Senior Pastor.

Lord’s Supper. This ordinance is to be observettast quarterly and on additional
occasions as determined by the Deacons and SeastorP

Section 4. Church Conferences

The regular Church Conference shall normally bel ldelring the months of April, July,
October and January.

Church organization reports are to be made andnewind special business to be
conducted at these meetings.

The Church Conference agenda shall be made awatialshurch members at least one
week prior to the scheduled or special meetingms not on the agenda, requiring
church approval, may be discussed; however, netdvon, unless sufficient explanation
of the urgency is provided, and the membershipsvtiieadd the item to the agenda.

The Annual Church Conference shall normally be haidthe first Sunday evening in
September. The Annual Association Letter shalidael and approved at this time.

The Senior Pastor or Church Moderator may caBpecial conference to consider
matters that require expedient action. Adequatensmahall be used by the Pastor and
staff to publicize the agenda of such a conferenseane-week prior notice is required.
Purpose and actions shall be reported at the egutar conference.

At any of the regular worship services, the chumgy, without special notice, appoint
messengers to meetings. No other regular busimegsbe conducted without proper
notice to the membership.

Robert’s Rules of Order, latest revision, tempdrgdChristian principles and the Spirit

of Christ shall be the authority for parliamentgosyocedure governing all Church
Conferences.
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Section 5. Representation at Association and Cornviion Meetings

The Church participation in meetings of the Brev8aptist Association, the Florida
Baptist Convention and the Southern Baptist Conwganshall be through elected
messengers.

Section 6. Other Meetings

Any other meetings of the entire Church or of splegroups shall be included in the
Church calendar and placed in the weekly bulletin.

ARTICLE VILI. CHURCH YEAR AND FISCAL YEAR

Section 1. Church Year

The Church Year is defined as the period that lsegimthe first day of September and
ends on the thirty-first day of August of the falimg calendar year. Unless otherwise
specified herein, terms of office, individual dstiand responsibilities, Church activities
and Church programs will correspond to the ChurelrY

Section 2. Fiscal Year

The Fiscal Year of the Church shall coincide wite Calendar Year to permit the newly
elected Stewardship Team, which takes office int&aper, to develop and coordinate a
suitable Budget, prior to the beginning of the ERistear.

ARTICLE VIIl. ENACTMENT OF POLICIES

It shall be a standing policy of this Church to Batploy any person or persons, in any
capacity, who by their own admission and/or theutaple testimony of others practice an
alternate lifestyle such as homosexuality, leskianior who live in cohabitation beyond

the sanctity of marriage.

The Church Leadership Team shall establish additipolicies detailing operations and
management practices and procedures consistentheite by-laws.

Policies may be published in the form of an operetimanual, policy handbook, or other
appropriate methods. The By-laws and Policy Telaatl seview all new policies prior to
approval and adoption by the Leadership Team.

ARTICLE IX. AMENDMENTS

Articles of these by-laws may be changed, alteresinded or amended at any regular
or called business conference by a majority votdho$e members present, provided that
an announcement of the proposed changes have lznan two Sundays preceding the
scheduled meeting. When changing, altering, regsuindr amending Article IX, a vote
of three-fourth of the active/resident membershipllsbe required, provided that an
announcement of the proposed change has been mBdenhonthly over a six month
period prior to the scheduled voténnouncements to the membership may be made by
church bulletin, newsletter or separate commurocatiPrinted copies of the proposed
change shall be made available to the membershegasit one week prior to voting.
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ARTICLE X. DISSOLUTION OF AFFILIATION

In the event a recommendation of termination ofliaffon with any of the conventions
listed in Article V, Articles of Incorporation isrpposed, the following procedures shall

apply:

A. Recommendation to dissolve affiliation shallbdreught before the church leadership
team and senior pastor prior to presentation oingdby the membership. A majority
vote of not less than three-fourths of the team bership shall be required to bring the
recommendation before the church.

B. Two weeks public notice shall be required tangran affirmed recommendation of
dissolution to the membership. A vote of threerfiosi of the active resident membership
shall be required to affirm the dissolution. Theurdh clerk shall certify the active
resident membership prior to the vote.

C. In the event the dissolution of affiliation is affied by the membership the
corporation shall be dissolved as the First Bagtiairch of Eau Gallie, Inc., and the
assets and business property shall be distribatdtktFlorida Baptist State Convention.

ARTICLE XI. TEMPORARY SUSPENSION OF REQUIREMENTS .

Requirements contained in these by-laws may be deamify suspended, except Articles
IX and X, for a specified period of time by a majpwote of the church at any regular or
special called church conference for the reasoreg fbllow; provided that an
announcement of the proposed suspension has benonawo Sundays preceding the
scheduled meeting:

A. As a result of significant loss or damage torch property due to fire, vandalism or
natural disasters.

B. When fulfilment of any requirement of these-lays is considered by the
membership not to be in the best interest of ther€@hor the Kingdom of God.

C. When the timing of an event, situation, circianse or condition would hinder,
imperil or otherwise jeopardize the operationafmonisterial effectiveness of the church,
pending a formal change to these by-laws.

ARTICLE XIl. ARTICLE OF FAITH

Section 1 - Baptist Faith and Message

This Church upholds, supports and teaches thetsalgprinciples and precepts of the
Baptist Faith and Message of 1963.

Section 2 - Statement of Faith
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In this body of believers, we believe the Bibledothe Word of God, inerrant, and
divinely inspired, and our true guide for faith gméctice. We believe that every
Christian has supreme worth and dignity and thadrtehe is inherently capable of
responding to God on an individual basis. We b&eve that faith and repentance are
essential to personal salvation. We believe invitgin birth of Christ, the death, burial,
and resurrection of Christ our Lord and Savior,rheacles of the Bible, the healing
power of God, and the eternal security of the belie

We believe and practice baptism by immersion, albe that baptized believers

should periodically express their love for, andHan Jesus Christ through the ordinance

of the Lord’s Supper. We further believe and pcthat every member has equal rights

and privileges with every other member and in gyasation of church and state.
ARTICLE XIlll. TAX EXEMPT PROVISIONS

Section 1. Private Inurement

No part of the net income or assets of the chutdil snure to the benefit of or be

distributable to its members, trustees, officerspther private persons, except that the
church shall be authorized and empowered to pagoredole compensation for the
services rendered and to make payments and distrilsun furtherance of the purposes
set forth in Article I, Section 2.

Section 2. Paolitical Involvement

No substantial part of the activities of the chustiall be the carrying on of propaganda
or otherwise attempting to influence legislatiohhe church shall not participate in, or
intervene in (including the publishing or distrilt of statements) any political
campaign on behalf of any candidate for publicoeffi

Section 3. Dissolution

Upon the dissolution of the church, the trusteesdlshfter paying or making provision
for payment of all the liabilities of the churchsplose of all of the assets of the church in
accordance with Article X of these by-laws.

Section 4. Racial Nondiscrimination

The church shall have a racially nondiscriminat@mglicy and, therefore, shall not
discriminate against members, applicants, studantsothers on the basis of race, color,
or national or ethnic origin.

Section 5. Limitation of Activities

Not withstanding any other provision of these byatihe church shall not, except to an
insubstantial degree, engage in any activities x@rase any powers that are not in
furtherance of the purposes stated in SectionAtidle I.

ARTICLE XIV. INDEMNIFICATION
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Section 1. Definitions

Agent —Agent means any person who is or was a directéiceof trustee, deacon,
employee or other agent of the Church, or is or seaging at the request and/or approval
of the Church in a partnership, joint venture, tiarsother enterprise in which the Church
has or had a viable interest.

Proceeding- Proceeding means any threatened, pending, or cted@etion or
proceeding, whether civil, criminal, administratimeinvestigative.

Expenses- Expenses include, without limitation, all atteys’ fees and any other
expenses incurred in the defense of any claimsameedings against an agent by reason
of his or her position or relationship as agent alhdttorneys’ fees, costs, and other
expenses incurred in establishing a right to ind&oation under this policy.

Section 2. Successful Defense by Agent

To the extent that an agent of the Church has beeressful on the merits in the defense
of any proceeding referred to in this policy, otlie defense on any claim, issue, or
matter therein, the agent shall be indemnifiedregja@xpenses actually and reasonably
incurred by the agent in connection with the clainif. an agent either settles any such
claim or sustains a judgement rendered againsbhiner, then the provisions of Sections
3 through 5of this policy shall determine whether the agergntitled to indemnification.

Section 3. Actions Brought By Persons Other Tharhe Church.

Subject to the required findings to be made pursima8ection Helow, the Church shall
indemnify any person who was or is a party, ohieatened to be made a party, to any
proceeding other than action brought by, or inribket of, the Church, to procure
judgement on it's favor, an action brought undext&or Federal law, by reason of the
fact that such person is or was an agent of thedBHor all expenses, judgements, fines,
settlements, and other amounts actually and rebomeurred in connection with the
proceeding.

Section 4. Actions Brought on Behalf of the Church

A. Claims Settle Out of Court If any agent settles or otherwise disposestbfeatened
or pending action brought by or on behalf of thei@h, without court approval, the
agent shall receive no indemnification for eitheoaints paid pursuant to the terms of
the settlement or other disposition or for any eges incurred in defending against the
proceeding.

B. Threatened Pending or Completed Actions Agakggint The Church shall
indemnify any person who was or is a party or isdkened to be made a party to any
threatened, pending or completed action broughrby the right of the Church, or
brought under State or Federal law, to procureggment in it's favor, by reason of the
fact that the person is or was an agent of the €hdor all expenses actually and
reasonably incurred in connection with the defearssettiement of that action, provided
that both the following are met:
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1. The determination of good faith conduct recliiog Section %elow, must be
made in the manner provided for in that paragrapd;

2. Where the agent has actually been adjudgel lialihe Church in the
performance of such person’s duty to the Churckgasnand only to the extent that
the court in which such proceed is or was pendihgll, upon application, determine
that, in view of all of the circumstances of theeahe agent is fairly and reasonably
entitled to indemnity for the expenses incurrefithé agent is found to be so entitled,
the court shall determine the appropriate amoueipe&nses to be reimbursed.

Section 5. Determination of Agent’'s Good Faith Coduct.

The indemnification granted to an agent in Sect®asd 4of this policy is conditioned
on the following:

A. Required Standard of Conducthe agent seeking reimbursement must be foand, i
the manner provided below, that he or she actgdad faith, in a manner he or she
believed to be in the best interest of the Chuacidl, with such care, including reasonable
inquiry as an ordinarily prudent person in a likesijtion would use in similar
circumstances. The termination of any proceedingidgment, order, settlement,
conviction, or on a plea of nolo contendere orégsiivalent, shall not, of itself, create a
presumption that the person did not act in goadth fai in a manner which he or she
reasonably believed to be in the best interedt@fChurch or that he or she had
reasonable cause to believe that his or her condasunlawful.

B. Manner of Determination of Good Faith Condddte determination that the agent did
act in a manner complying with Section&aove shall be made by:

1. The Senior Pastor and Leadership Team by arityajote of a quorum consisting
of the team members and Senior Pastor who areantépto the proceeding; or

2. Approval of the Church members, with the pessonbe indemnified not being
entitled to vote thereon; or

3. The court in which the proceeding is or wasdiegn Such determination may be
made on application brought by the Church or thenagr the attorney or other person
rendering a defense to the agent whether or nagpécation by the agent, attorney
or other person is opposed by the Church.

Section 6. Limitations
No indemnification or advance shall be made uniisrgolicy, except as provided in
Sections 2 or 5n any circumstances when it appears:

A. That the indemnification or advance would beoinsistent with a provision of the
Articles of Incorporation, the By-laws, a resolutiof the Board of Trustees, Leadership
Team, or Church members, or an agreement in effdbe time of the accrual of the
alleged cause of action asserted in the proceéudiwhich the expenses were incurred or
other amounts were paid, which prohibits or otheewimits indemnification; or

B. That the indemnification would be inconsistesth any condition expressly imposed
by a court in approving a settlement.
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Section 7. Advance of Expenses

Expenses incurred in defending a proceeding madianced by the Church before the
final disposition of the proceeding on receipt nfumdertaking by or on behalf of the
agent to repay the amount of the advance unléssiliimately determined that the agent
is entitled to be indemnified as authorized in fioficy.

Section 8. Insurance

The Board of Trustees, with the approval of thei@dPastor and Leadership Team, shall
provide for the purchase and maintenance of insgran behalf of any agent of the
Church against any liability asserted against ouiired by the agent in such capacity or
arising out of the agent’s status as such, whethaeot the Church would have the power
to indemnify the agent; provided, however, that@meirch shall have no power to
purchase and maintain such insurance to indemnifyagent of the Church for violation
of State or Federal laws.

ARTICLE XV. LICENSING/ORDINATION OF MINISTERS AND COMMISSIONING
MISSIONARIES

Section 1. Licensing Qualifications

The issuance of a license to preach the Gospebmayade to any current or former
members of this church, or its mission churches priofess and give evidence of a
genuine call of God into the work of the ministaynd who by his actions, good report,
and after examination, is found to be scripturaitgrally, and personally qualified, and
having been confirmed by a majority vote of therchu The Church reserves the right to
revoke such licensing for good and just cause ashmaletermined by the Church.

Section 2. Ordination Procedures

Any current or former members of the church oniission churches desiring ordination
to the Christian ministry shall submit to an infew with the Senior Pastor and obtain
his recommendation before the formation of an Catittom Council. The Senior Pastor
shall initially qualify the candidate through a im@wv of the candidate’s testimony,
Christian experience, zeal and aptness to preadhteech the Gospel. Upon his
favorable findings, the Senior Pastor shall convameéOrdination Council composed of
ordained ministers and deacons to question theidated the testimony of his call, and to
verify he meets the high scriptural, moral, andspeal standards required for ordination.
A favorable recommendation of the Ordination Colsball be required prior to a vote
of the Church. A majority vote of those presenaispecial or regular church conference
shall be required to approve any candidate fornatibn. The Senior Pastor shall
schedule a special service to conduct the ceremdrihye Church reserves the right to
invalidate any ordination performed for good anst gause as may be determined by the
Church.

Section 3. Requests for Ordination from other Chuches
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When a Church of like faith and order shall havibedaa current or former member of
this church to its staff and shall have requestedriting that he be ordained, this church
shall consider such request. The Senior Pastal deacons shall make a
recommendation to the Church regarding the requishajority vote of those present in

a duly called special or regular church conferesball be required to affirm the

recommendation. The Senior Pastor, upon confiomdiy the Church, shall convene an
Ordination Council to proceed with the ordinati@remony.

Section 4 Commissioning Missionary Candidates

Any current or former member of this church omitission churches now serving or shall
begin serving in ministry at another location, wiyhis or her leading and convictions
feel called of God to the work of missions may abajority vote of those present in a
special or regular church conference, and aftemexation by the Senior Pastor and
Deacons as to his or her Christian experiencepberissioned by the Church to
missionary related service. The Senior Pastot shaédule an appropriate service to
perform the commissioning ceremony.

ARTICLE XVI. ADOPTION
Having been thoroughly reviewed and discussedeatimgs and in Church Conference,

These By-laws were approved by a majority of membmesent on this 2day of
October 2003

WITNESS: WITNESS:
Clerk Moderator
Date: Date:

Adopted: September 24, 1986

Revised: October 13, 1999

Revised: November 10, 2002

Revised, Amended, Restated 12 October 2003
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